
HOW TO WRITE A COUNTER PROPOSAL FOR REDUNDANCY DEFINITION

For these purposes, the definition of 'redundancy' differs slightly from the one to comment on information given and the
proposals or counter-proposals which.

In the case of Clark-v- Nomura, the employee's bonus was discretionary. If you are fairly dismissed for a
reason other than redundancy, or give up your job during the protected period without good reason, you will
lose your right to payment for the rest of the protected period. Failure to consult on an individual basis may
also render the dismissal unfair see below. Be independent in terms of any legal, economic, financial,
administrative or technological autonomy. How do I prove this. When an employee is dismissed for
redundancy, providing that they have been employed for at least two years they will be entitled to receive a
statutory redundancy payment. You will also be entitled to payment during any period where the employer has
no work available for you. Changes to TULRCA On 6 April , the following changes to the Trade Union and
Labour Relations Consolidation Act came into effect: The minimum period for consultation where or more
employees are to be made redundant at one establishment within a day period or less was reduced from 90 to
45 days. Two other people of my grade have resigned in the last 3 years and been paid off after threatening
with a Tribunal. The organisation must also consult with employees individually alongside any collective
consultation. Making a plan for the restructuring. This can be negotiated to be paid without deduction of tax
only up to 30, , as long as the contract does not make a provision for the employer to make a payment in lieu
of notice. Our team's function is being relocated to another country, with the same roles and responsibilities
following a review of our current structure, function and management. If the selection criteria for redundancy
are inadequate or have been improperly applied, this can also lead to a finding of the redundancy dismissal
being unfair. On 6 April , the government brought in a number of significant legislative changes aimed at
creating a more effective collective redundancy regime see box " Changes to TULRCA ". If there is such a
provision, tax must be deducted on such payment in the normal way. Much will depend upon why you are
being made redunant, whether it is voluntary or compulsary etc. Or he can also choose redundancy. He even
admitted in the last meeting I had with him that I gad been treated poorly and getting "felt sorry for me". The
protected period will begin with the date on which the first dismissal takes effect or the date of the tribunal
award - whichever is earlier. For this purpose the whole remaining part of their employment is treated as if it
were a statutory period of notice. I don't know whether to try and negotiate a more lucrative redundancy
package by pointing out that they appear to have treated people in the department differently. You are strongly
advised to obtain specific, personal advice from a solicitor about your case or matter and not to rely on the
information or comments on this site. Person leading the change, in the past, had shown some bias against my
business function by avoiding weekly one to ones as my direct manager. Can they do this? Every reasonable
effort is made to make the information and commentary accurate and up to date, but no responsibility for its
accuracy and correctness, or for any consequences of relying upon it, is assumed by either eFinancialNews or
Landau Zeffertt Dresden. Can i negotiate a higher amount purely on the fact that I have worked for this
company for 2 years and no employee benefit? Employers must consult with employees on an individual
basis. Does it have a degree of permanence and stability? You would be advised to speak to Acas directly to
see what recourse you have to complain. I have a dated and signed letter from my manager stating "You are
due a payment of one month's pay,for each full year of service" including the amount I'm entitled to. Does it
have a workforce, technical means and organisational structure that allow it to carry out its function? There are
many different types of bonus schemes. I would like someone to deal with them instead myself. It should
include alternative work patterns and job share proposals. I was already on the verge of leaving since the
company has not offered any benefits package for 2 years of service! Understandably, the Acas guide does not
resolve this point, but states that employers must start the consultation "early enough for meaningful
consultation to take place" and that presenting a proposal as "a done deal" would not allow the employee
representatives to play a constructive part in discussions as to the way forward, reflecting current case law.
Can you advise if I have a chance of getting more than statutory redundancy amount? This page was updated
on the 1st August  I was head hunted by my current employer.


