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Based on the study of Employees Welfare Measures in Baramati Automotive, Baramati it is clear that the
company is very keen in the promoting all the welfare measures providing by Baramati Automotive, Baramati.
SALN College Of Engineering And Management Page 26 EMPLOYEE WELFARE Other emerging
specialties in human resources include international human resources managers, who handle human resources
issues related to a company's overseas operations and human resources information system specialists, who
develop and apply computer programs to process human resources information, match jobseekers with job
openings, and handle other human resources matters; and total compensation or total rewards specialists, who
determine an appropriate mix of compensation, benefits, and incentives. Treated effluent is used for civil
construction and gardening. Director, Amara Raja Electronics Ltd. Few employees refused to answer the
question. Maternity and Adoption Leave Employees can avail maternity or adoption leaves. Section
Appointment of Welfare officers. Facilities for sitting: In every organization, especially factories, suitable
seating arrangements are to be provided. Conceptually as well as operationally, labour welfare is a part of
social welfare which, in turn, is closely linked to the concept and the role of the State which is applicable in
the plant. The concept of employee welfare originates in the desire for a humanitarian approach to the
sufferings of the working class. To combat trade unionism and socialist ideas. The result is Highly satisfied
employees about welfare facilities. Those who are highly satisfied are much less ready to switch. In short,
labour welfare is the voluntary efforts of the employers to establish, within the existing industrial system,
working and sometimes living and cultural conditions of the employees SALN College Of Engineering And
Management Page 3 EMPLOYEE WELFARE beyond what is required by law, the custom of the industry and
the conditions of the market The constituents of labour welfare included working hours, working conditions,
safety, industrial health insurance, workmens compensation, provident funds, gratuity, pensions, protection
against indebtedness, industrial housing, restrooms, canteens, crches, wash places, toilet facilities, lunches,
cinemas, theatres, music, reading rooms, holiday rooms, workers education, co-operative stores, excursions,
playgrounds, and scholarships and other help for education of employees children. Are you satisfied with the
First-Aid facilities are available in work place? This place has been earmarked to host a Integrated Food
Complex of International standards. Those looking to change or replace parts of their cars can approach the
center as they also deal with various authentic car accessories. Gratuity shall be payable to an employee on the
termination of his employment after he has rendered continuous service for not less than five years. The social
concept of welfare implies, of man, his family and his community. Effluent from all locations of water use is
collected through inter connected drains in ET plant. However, he soon discovered that his natural inclination
was serving his country and as a logical sequel he gravitated towards Chittoor his native place in India. The
dealer showroom is located at in Baramati Nira Road. The objective of this study is achieved in finding the
satisfactory level and workers opinion towards the management attitude. Such an approach individualizes the
benefit system though it may be difficult to operate and administer. This water is chl0rinated to control the
contamination by continuous dosing of chlorine in the washing tub. In this method of question arranged in
sequence is used to elicit response from the important. At GFLs quality determines not only the end product
but processes and operations at all levels. Leave travel facilities, 5. Employers were not inclined to accept the
financial burden of welfare activities. Welfare of Employee Chapter V of the factories Act contains provisions
about the welfare of employees. Corporate welfare is a general term that refers to financial assistance, tax
advantages, or other support given to corporations and other business entities by the United States
government. Supervision Counseling workers Advising management Establishing liaison with workers
working with management and workers to improve productivity. The labor relations staff interprets and
administers the contract with respect to grievances, wages and salaries, employee welfare, healthcare,
pensions, union and management practices, and other contractual stipulations. In a broader sense, therefore,
the phrase employee welfare means the adoption of measures to promote the physical, social, psychological
and general well being of the working population. An organization's director of industrial relations forms labor
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policy, oversees industrial labor relations, negotiates collective bargaining agreements, and coordinates
grievance procedures to handle complaints resulting from management disputes with employees. They were
allowed to work only in the day time and for not more the 7 hours a day. In the year of the Royal Commission
gave priority to the labors safety, health and ventilation. Lighting: Proper and sufficient lights are to be
provided for employees so that they can work safely during the night shifts. Welfare facilities enable workers
to have a richer and more satisfying life. Refer Table No.


