
WHAT DIFFERENTIATES HUMANISTIC THEORIES OF MOTIVATION

The Difference of Humanistic Theories of Motivation from Other Theories What differentiates humanistic theories of
motivation (e.g. Maslow, Rogers) from other.

Fast Company. Perceptions of inequity create tension within us and drive us to action that will reduce
perceived inequity. He says that we must first fulfill our physiological needs that form the base of the pyramid,
and then we can work our way up. Research shows that people who perceive inequity reduce their work
performance or reduce the quality of their inputs. These needs are the need for achievement, the need for
affiliation, and the need for power. It argues that people are more motivated to perform activities if they
receive a reward afterward, rather than simply because they enjoy the activities themselves. These goals are
not mutually exclusive, and may all be present at the same time. And that is what the humanistic theory talks
about. In essence, you are motivated to engage in whatever behavior is necessary to fulfill an unsatisfied drive.
The type of need that is dominant will drive behavior. Temperament and Motivation Traits like impulsivity
and sensation-seeking predispose people to engage in certain behaviors. Rewardsâ€”such as a job promotion,
money, a sticker, or candyâ€”are good examples of extrinsic motivators. Hull, Instinct? Once a person fulfills
these needs, they move on to safety needs such as personal security, financial security, and health. In one
review of research about learning goals, for example, students with primarily mastery orientations toward a
course they were taking not only tended to express greater interest in the course, but also continued to express
interest well beyond the official end of the course and to enroll in further courses in the same subject
Harackiewicz, et al. And they have a higher purpose that's focused on larger causes and less about the basic
aspects of life. Source: Based on Alderfer, C. They are caring. The Cognitive and Achievement Approaches to
Motivation Cognitive and achievement approaches to motivation examine how factors like achievement goals
and cognitive dissonance influence motivation. Successful completion of a task, however, often seems to
cause the task to lose some of its value, and new, more difficult challenges are undertaken. List the three
questions individuals consider when deciding whether to put forth effort at work. For example, smoking
cigarettes increases the risk of cancer, which is threatening to the self-concept of the individual who smokes.
How would you describe what you would be feeling? According to this theory, we are motivated to maintain
an optimal level of arousal, although this level can vary based on the individual or the situation. Under these
conditions, the students who were paid were less likely to continue to engage in these activities after the
experiment, while the students who were not paid were more likely to continueâ€”even though both groups
had been equally interested in the activities to begin with Deci,  The author will describe biological factors
that influence the formation of personality. This hierarchy is often depicted as a pyramid, serving to represent
the difference between the basic needs and more advanced needs. Individuals analyze their environment,
develop thoughts and feelings, and react in certain ways. Moreover, those high in need for achievement enjoy
doing things themselves and may find it difficult to delegate any meaningful authority to their subordinates.
For example, an employee who is always walking around the office talking to people may have a need for
companionship, and his behavior may be a way of satisfying this need. And he formed the hierarchy of needs,
which we can depict using a pyramid. In this way, individuals are motivated to engage in behaviors that
maximize their genetic fitness. Who is this person? Psychological Review, 50, â€”; Maslow, A. Sometimes,
rats would become so involved in pressing the lever that they would forget about food and water, stopping
only after collapsing from exhaustion. He organized these needs into a hierarchy, suggesting that certain basic
needs must be achieved first before moving on to "higher", more advanced needs. The efficacy of extrinsic
motivators varies depending on factors such as self-esteem, locus of control, self-efficacy, and neuroticism.
Instrumentality refers to whether people believe that they have a role to play in the predicted outcome.


